Strong Interest Inventory®
Profile with Skills Confidence Inventory Profile

SCI Profile developed by Nancy E. Betz, Fred H. Borgen, and Lenore W. Harmon

Report prepared for
JANE SAMPLE

Date taken
March 22, 2012

Interpreted by
Joseph Counselor

Sample College
- - -
m_ CPP, Inc. |800-624-1765 | www.cpp.com
CcCPoP
Strong Interest inventory® Profile Copyright 2004, 2012 by CPP, Inc. All rights reserved. Skills Confidence Inventory Profile Copyright 2004, 2012 by CPP, inc. All rights reserved No part of this publication may be reproduced in any form
or manner without prior written permission from CPP, Inc. Strong Interest Inventory and the Strong and CPP logos are trademarks or regi d trad ks of CPP, Inc., in the United States and other counlries. 0*NET is a trademark of

the U.S. Department of Labor, Employment and Training Administration.



Strong Interest Inventory® Profile

GENERAL OCCUPATIONAL THEMES

JANE SAMPLE | F | Page 3

SECTION 1

The General Occupational Themes (GOTs) measure six broad interest patterns that can be used to describe your work
personality. Most people’s interests are reflected by two or three Themes, combined to form a cluster of interests. Work
activities, potential skills, and values can also be classified into these six Themes. This provides a direct link between your
interests and the career and education possibilities likely to be most meaningful to you.

Your standard scores are based on the average scores of a combined group of working adults. However, because research
shows that men and women tend to respond differently in these areas, your interest levels (Very Little, Little, Moderate,
High, Very High) were determined by comparing your scores against the average scores for your gender.

THEME DESCRIPTIONS
THEME CODE  INTERESTS WORK ACTIVITIES POTENTIAL SKILLS - VALUES
: People, teamwaork, - Teaching, caring for : People skills, verbal . Cooperation, generosity,
Social S - helping, community . people, counseling, . ability, listening, showing : service to others
ocia . service training employees . understanding
Self-expression, : Composing music, . Creativity, musical ability, Beauty, originality,
Artisti A . art appreciation, i performing, writing, © artistic expression independence, imagination
rtistic - communication, culture : creating visual art :
. Business, politics, . Selling, managing, . Verbal ability, ability to . Risk taking, status,
E . € . leadership, - persuading, marketing © motivate and direct others - competition, influence
nterprising ’ ¢ entrepreneurship

Conventional

Investigative

Realistic

© Organization, data

: management, accounting,
- investing, information

: systems

Science, medicine,
mathematics, research

: Machines, computer
. networks, athletics,
. working outdoors

Setting up procedures

- and systems, organizing,
keeping records, developing :
. detail

computer appfications

: Performing lab work,

solving abstract problems,

conducting research

Operating equipment,
using tools, building,
repairing, providing

: security

- Ability to wark with
: numbers, data analysis,

finances, attention to

Mathematical ability,
researching, writing,
analyzing

Mechanical ingenuity
and dexterity, physical

* coordination

Accuracy, stability,
efficiency

Independence, curiosity,
learning

Tradition, practicality,

commaon sense

YOUR HIGHEST THEMES YOUR THEME CODE

Social, Artistic SA

r, o o ! 4:TANDARD SCORE & 5|l:\mamssr LEVEL > i STStone
Social BRI e e G 62
Artistic A 45
Enterprising E UTTLE 41

< nticnal S = uTnE] 45
Investigative I VERYLITILE | 34
Realistic R ST 32

The charts above display your GOT results in descending order, from your highest to least level of interest. Referring to the
Theme descriptions provided, determine how well your results fit for you. Do your highest Themes ring true? Look at your
next highest level of interest and ask yourself the same question. You may wish to highlight the Theme descriptions above
that seem to fit you best.
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QCEUPATIONAL SCALES SECTION 3

This section highlights your Profile results on the Occupational Scales of the Strong. On the following pages you will find
your scores for 130 occupations. The 10 occupations most closely aligned with your interests are listed in the summary
chart below. Keep in mind that the occupations listed in your Profile results are just some of the many occupations linked
to your interests that you might want to consider. They do not indicate those you “should” pursue. It is helpful to think of
each occupation as a single example of a much larger group of occupational titles to consider.

Your score on an Occupational Scale shows how similar your interests are to those of people of your gender who have been
working in, and are satisfied with, that occupation. The higher your score, the more likes and dislikes you share with those
individuals. The Theme codes associated with each occupation indicate the GOTs most commonly found among people
employed in that occupation. You can review your top occupations to see what Theme codes recur and then explore
additional occupational titles not included on the Srong that have one or more of these Theme letters in common.

i YOUR TOP TEN STRONG OCCUPATIONS '_: Occupations of
i ) e B B R e Jo DY~ SO T Dissimilar Interest

Architect (ARI)
Athletic Trainer (RIS)
Physicist (IRA})
Veterinarian (IRA)

1. Speech Pathologist (SA)

. Librarian (A)

. Mental Health Counselor {S)

. Special Education Teacher (S)
. Elementary School Teacher (S)
. Social Worker {SA) °  Medical lllustrator (AIR)
. Public Relations Director (AE) '

. Schooel Counselor (SE)

: 9. English Teacher (ASE}

.10, Secondary School Teacher (S)

0 QO U P WwN

As you read through your Occupational Scales results on this and the following pages, note the names of those occupations
for which you scored “Similar.” Those are the occupations you might want to explore first. Also consider exploring
occupations on which you scored in the midrange, since you have some likes and dislikes in common with people in those
occupations. You might also consider occupations of least interest or for which you scored “Dissimilar”; however, keep in
mind that you are likely to have little in common with people in these types of work and probably would contribute to such
occupations in a unique way. Your career professional can guide you further in the career exploration process.

Click the name of any of the occupations in your top ten list above to visit the O*NET ™ database (http://www.onetonline.org)
and see a summary description of that occupation. Learn about occupations by visiting reputable Web sites such as O*NET. You
can also find career information in a public library, in the career library of a college or university near you, or in a professional
career center or state or local government job agency. Supplement your research by talking to people who are working in the
occupations you are considering. These people can describe their day-to-day work and tell you what they like and dislike about
the occupation.



